SYLLABUS FOR DIRECT RECRUITMENT OF SR. INSTRUCTOR (COSMETOLOGY) ITl, (NON-ENGINEERING TRADE),
GROUP-‘'C’ , NON-GAZETTED UNDER THE DEPARTMENT OF INDUSTRIES AND COMMERCE, GOVT. OF TRIPURA

The Examination will comprise of Two successive stages viz. (i) Written Examination (Mulfiple Choice
Type Test) carrying 170 marks and (ii) An Interview cum Personality Test carrying 30 marks.

(A) Scheme of the Written Examination: The Written Examination will consist of one paper viz. a paper
on “General knowledge & Current Affairs” and “Trade Aptitude”. The paper will be of an Objective
Type consisting of 170 Multiple- Choice Question. The paper will carry 170 marks and will be of Two
and a half (2'2) hours duration. The paper consist of Two Parts, namely 1) Part-l General knowledge
& Current Affairs (50 questions of 01 marks each) ii) Part-ll *“ Trade Apftitude"” (120 questions of 01
marks each). There will be Negative marks for MCQ. For each question for which a wrong answer
has been given by the candidate, one-fourth of the marks assigned to that question will be
deducted as penalty.

(B) Details Syllabus for the written Examination:

PART-I GENERAL KNOWLEDGE & CURRENT AFFAIRS

General knowledge: Question will include knowledge of Indian History , Geography & Constitution of
India of such a nature which the candidate shall able to answer without any special study. Question
on Tripura and North Eastern States, its historian Topography will also be included.

Knowledge of Current Affairs :-Question will include the knowledge of current events of Local,
National & International important and of such matters of everyday observation and experiences in
their scientific aspect as may be expected of an educated person who has not made a special
study of any scientific subjects.

PART-Il TRADE APTITUDE
Knowledge on Hair & Hair Removing:

o Skin: Structure of skin. Functions of skin. Common skin problems (acne, pigmentation,
wrinkles, black heads) Skin types and skin analysis. Describe the melanin.

o Facials: Benefits of massage. Massage methods. Massaging techniques. Plain facial.
Facial freatment of acne, pigmentation, wrinkles, black heads removing with natural
herbs/ingredients.

e Basic make-up steps: Base make-up. Base make-up according to day/night. Facial
shape analysis. Casual and formal make-up Make-up according to weather, occasion
and with matching dress.

e Hairremoving method: Waxing, Threading/ tweezing, Bleaching.

Knowledge on Hair & Hair Shaping:

Hair:- Structure of hair. Hair disorders (Dandruff, Aleopecia, Hair fall, White hair, Head

lice). Hair growth and replacement

e Hair shaping with hair cut: Sectioning of hair. Preparation of hair cut. Technique of hair
cut. Basic hair cut like fimming, U-cut, V-cut, feather cut, layers and razor cut.

e Hair coloring: Globle coloring. Hair streaking. Method of color mixing. Method of color
applications. Color cutting. Heena applications. Preparation of hair coloring. Application
of temporary, permanent, semi-permanent color.

¢ Hair Designing: Different types of plait, Buns with stuffies and without stuffies.
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Hand Care & Make - up:

e Nails Care: Structure of nails. Disorders and diseases of nails. Nail spa. Nail art. EYES Care:
- Care of eyes. Exercise of eyes. Eye brow shaping. Different type of make-up (dramatic
make-up, smoky make-up, winged make-up). Applications of fake eye lashes. Eye
freatment with home remedies. Care of hand and feet: - Method of Pedicure and
Manicure.

Body Fitness with Yoga:
¢ Benefits of yoga, Rules of yoga, Benefits of aerobics, Different yoga asans.
Advance Techniques & Salon Management:

e Nufrition: - Rule of nutrition: Protein, Carbohydrates, Fats, Minerals, Vitamin A, B, C, B-
Complex, B3 and their food sources.

e Hair repair treatment after the use of chemicals: Hair Spa. Deep Conditioning. Hair
Polishing.
Use of advanced techniques on the hair: Rebonding, Perming.

¢ Salon Management: Qualities and duties of salon management. Common equipments
used in salon.

(C) Interview cum Personality Test: A limited no. of candidates, maximum 5(five) times of total posts
(in category wise) will be selected merit wise on the basis of the result of the Written Examination,
subject to securing minimum qualifying marks (50% for UR candidates, 45% for Scheduled Castes
candidates and 40% for Scheduled Tribes category candidates) or otherwise as fixed by the
Departmental Selection Committee. The total marks for the Personality Test will be 30. If a candidate
remains absent in the personality Test, his/her candidature will be treated as cancelled. Final Merit
List will be prepared on the basis of the total marks obtained in the Written Examination and marks
obtained in the Personality Test.
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